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Revised Pharm.D. Curriculum at CCP  
 

First year students  

enrolling in the fall  

of 2016 at the Chicago  

College of Pharmacy  

(CCP) will begin a revised 

Pharm.D. curriculum. Re-

cently, the Accreditation 

Council for Pharmacy  

Education (ACPE) instituted 

new standards for the  

Doctor of Pharmacy  

Program that have been 

“designed to ensure that 

graduates of pharmacy education programs are 

practice-ready and team-ready and therefore,  

prepared to directly provide patient care in  

collaboration with other healthcare providers.” 

 

To meet the new standards and to enhance the 

curriculum, CCP revised the Pharm.D. curriculum, 

which includes these major changes: 

 

Professional Development Course Sequence: This is an annual course for all  

students in each year of the program. The four-course sequence will focus on leader-

ship, professionalism, self-awareness, and innovation and entrepreneurship. Faculty 

advisors will meet with their student groups and be an integral part of the course  

sequence.  

 

Clinical Skills and Simulation Course Sequence: This application-based three-

course sequence will focus on clinical skill development such as communication skills, 

physical assessment skills, point of care testing, and will utilize standardized patients 

in the University’s Clinical Skills and Simulation Center. 

 

Interprofessional Education II: This new course offers pharmacy students addition-

al opportunities to interact with students from other MWU colleges, as they practice 

communicating and collaborating as a healthcare team to deliver patient care. 

 

In addition, the number of elective hours needed has been reduced, and students will 

now start their Advanced Pharmacy Practice Experience (APPE) rotations in the spring 

quarter of their third year.  

 

Students will continue to have two summers free, so they can take advantage  

of summer internships and research opportunities to augment their resumes with  

real-world experiences.  

In the new curriculum to be rolled out 

this fall, students will still have two 

free summers, so they can continue  

to pursue summer internships or  

research opportunities. 

Continued on page 4. 



Residency Update 

Using Backward Design 

Principles  

for Career  

Mentoring  
 
by Jacob P. Gettig, Pharm.D.,  
M.P.H., BCPS 
Assistant Dean for  
Postgraduate Education  
 

As preceptors, I’m sure many of you have heard the 
question “Should I do a residency?” from pharmacy  
students. As with anything, there are likely a variety of 

standard responses you might have ranging from “Nope, 
they’re not necessary.” to “Of course, why wouldn’t you?” 
It’s also likely your response may differ based on the  
student with whom you’re conversing.  
 
Regardless of how you currently approach these conver-
sations, I would like to share some advice I’ve learned 

from interacting with students in my Postgraduate  
Training Opportunities for Pharmacists elective course and 
in other formal or informal settings. The most important 
piece of advice you can give is to answer the question 
with a question. “What career do you eventually want  

in pharmacy?” or “Where do you see yourself practicing  

in pharmacy five years from now?” 
 
Students are bombarded with information and opinions 
from peers, family, faculty and employers and through 
social media and 24/7 news outlets. They often look to 
preceptors for input into important decisions regarding 
their next steps. That is a responsibility that none of us 

should take lightly. As such, it is important to engage stu-
dents in a line of questioning that will help them answer 
the question “Should I do a residency?” by themselves.  
 
Using the principles of backward design can help in these 
situations. Ask students where they want to be eventual-
ly, then help them think backwards from that point in 

time as to what the necessary education, training, and 

experience is needed to get them there. In addition, it’s 
important to reference time in these conversations. For 
example, my advice might be different for the student 
who wants to practice in a major metropolitan academic 
medical center within two years versus the student who 

eventually wants to practice in that setting but does not 
have the ability to move or commute to a metropolitan 
area within the next two years due to family and/or  
financial obligations.  
 
Keeping your questions open-ended can really help  
students think about where they want to be and work 

Continued on page 4. Graduates from the 2016 Student Leadership Institute.  

Student Leadership  

Institute Graduates  

its Class of 2016 
 

Forty-one students from four Chicago-area colleges  
of pharmacy recently completed the 2016 Student  
Leadership Institute. Partially funded by CVS Health, this 
program is developed and presented on the Midwestern 
University campus. This year’s participating pharmacy 

students were from Midwestern University, the University 
of Illinois at Chicago, Roosevelt University, and Rosalind 
Franklin University. 

 
The goal of the Institute is to develop tomorrow’s  
pharmacy leaders through a series of interactive sessions 
designed to develop various leadership skills. Four on-

campus sessions took place on evenings and Saturdays 
and included topics 
such as: business 
etiquette, presenta-
tion skills, team-
building skills,  
and emotional  

intelligence. 
 
A key component of the Institute is to assign student 
participants to mentors who are leaders and practicing 
pharmacists in students’ areas of interest. More than  

20 mentors in various areas of pharmacy practice  

volunteered their time to work with the students at their 
practice sites on an individual basis. Most of the mentors 
are CCP alumni. 
 
 “This is a terrific opportunity for these students to build 
leadership skills, as well as their network,” says Nancy 
Fjortoft, Ph.D., Dean and Professor for CCP. “The  

students who participated this year came in with a  
variety of past leadership experiences, which ranged 
from very little to more advanced. They all learned from 
one another and came away with a new perspective on 
what successful leadership really entails. We look  
forward to seeing their success.” ■ 



CCP Student Becomes  

Chair of APhA-ASP  

Communications Committee 
 

Third-year pharmacy student, Eileen Hang, has been  

appointed to Chair of the Communications Committee  
in the American Pharmacists Association’s Academy  
of Student Pharmacists (APhA-ASP). For the past year,  
she has served as one of the student appointees to this 
committee. As part of her new role, she recently traveled 
to Washington, D.C. to meet with her Committee members 

in person and collectively plan for their goals in the year 
ahead. 
 

 “Last year, we laid a lot of groundwork for our initiatives, 
so I was able to use my previous experience to teach this 
year's team about our current operations and ensure that 

we have a strong foundation moving forward,” explains 
Ms. Hang. “This meeting really gave us a chance to share 
ideas in person. It's astounding that the five of us will  

be carrying out the work of the Academy as it pertains  
to communications, despite our different locations and 
time zones.” 
 

As part of this trip, she was also able to meet with key 
legislative assistants and discuss a few pharmacy-related 
bills currently under review in both houses. “I met with 
Grant Kerr, Legislative Director for Congresswoman Norma 

Torres, and Carl Welliver, Legislative Research Assistant 
for Senator Barbara Boxer. Both elected officials are  
co-sponsors of the bills we discussed,” she comments. 
“Additionally, I had an opportunity to discuss a section  
of the Comprehensive Addiction and Recovery Act of 2015 

that would impact patient access to pharmacy services.” 
 

Regarding her future career in pharmacy, she adds, “I  
am considering residency, but am keeping my options 
open. This experience allowed me to explore different  
opportunities in the vast world of pharmacy, in addition  
to networking and learning from various leaders within  
the profession.” 
 

“We’re very proud of Eileen and her leadership on a  
national level,” comments Susan Cornell, Pharm.D., APhA-
ASP Faculty Co-Advisor for the CCP chapter. “She has  
represented both herself and the College so well in moving 
the profession of pharmacy forward.” ■ 

Ask the Office of  

Experiential Education 
 

New Pharmacy 

Technician 

Licensing 

Procedures 
 

by Carrie A. Sincak,  

Pharm.D., BCPS, FASHP 

Assistant Dean  

of Clinical Affairs 

Dear Dr. Sincak, 

The Illinois Department of Financial and Professional  

Regulation (IDFPR) announced that paperless licensing 

and renewals have been implemented for pharmacists. 

Can you please tell me if the same holds true for student 

pharmacists, and how do we ensure they are currently 

licensed when they arrive for an IPPE or APPE experience? 
 

Dear Preceptor, 

Thank you for the great question. We were also recently 

notified that the IDFPR will not be mailing paper copies  

of the renewed licenses this year. I can assure you that 

our office has developed a procedure for notifying  

students that renewal notices will not be mailed to their 

homes and how to subsequently submit proof of licensure 

renewal to OEE. Knowing that our students will not receive 

a hard copy of their license, students have been informed 

that they are to print a copy and provide it to our office. 

Students were provided this message from IDFPR: 
 

As part of ongoing efforts to provide a more  

efficient and responsive regulatory experience  

IDFPR implemented an electronic license portal 

that allows you to view and print a copy of your 

license at any time for free. By moving away  

from a paper-based license process, IDFPR is  

saving valuable licensing resources that can be 

directed to providing better service to licensees.  

The electronic license portal is located at to 

https://www.idfpr.com/ELP.asp.  
 

Please note that students have also been instructed to 

keep a copy of the license in their binder to have with 

them at all IPPE or APPE site visits.  
 

If you have any questions or concerns, please do not  

hesitate to contact me at csinca@midwestern.edu or 

630.515.7658.  
 

Thank you again to all of our preceptors who help to keep 
us informed during this transition with the IDFPR. Again,  

I thank you for your commitment and always look forward 
to working with you. ■ 

Eileen Hang, third-

year pharmacy 

student, pictured 

right, visits with 

staff assistants at 

Senator Boxer’s 

office during her 

recent trip to 

Washington, D.C. 

https://www.idfpr.com/ELP.asp
mailto:csinca@midwestern.edu


Keep in Touch 
Let us know what’s new with you, or update your contact 
information. You may contact Damienne Souter, Assistant 
to the Dean, at 630-515-7373 or dsoute@midwestern.edu 
or the Office of Development and Alumni Relations at  

800-962-3053 or alumni@midwestern.edu.  
 

You may also go to www.midwestern.edu and click on 
MWUNET to access the Alumni Directory, check the Job 
Finder, or update your contact information. Simply login 
the same way you did when you were a student. Still need 

some assistance? Then feel free to call the IT Help Desk  
at 630-515-7361 from 8:00 AM to 4:30 PM CST. 
 

Contact Us 

With any questions, concerns or future submissions,  
please contact Damienne Souter, Assistant to the Dean,  
at 630-515-7373 or dsoute@midwestern.edu.  

Calendar 
 

CCP ALUMNI & FRIENDS SOCIAL 
Friday, May 13, 2016; 5:30 – 7:00 pm 
Edward Village Hotel 

Archimedes Bar & Lounge 
600 Town Center Drive, Dearborn, MI 48126 
 
CCP ALUMNI & FRIENDS SOCIAL 
Friday June 10, 2016; 7:00 – 8:30 pm 
Sheraton Wild Horse Pass Resort & Spa 
5594 West Wild Horse Pass Boulevard, Chandler, AZ 

A social function held in conjunction with the Arizona 
Pharmacy Association (AzPA) 2016 Annual Convention 
 
MIDWESTERN UNIVERSITY ALUMNI NETWORK 
FIREWORK BOAT CRUISE 

Saturday, August 6, 2016; 8:00 – 11:00 pm 
Chicago’s Fair Lady 

112 East Wacker Drive, Chicago, IL 60601 
Details and RSVP:  
https://www.midwestern.edu/alumnicruise.html 
 
CCP ALUMNI & FRIENDS SOCIAL 
Friday, September 30, 2016; 6:30 – 8:00 pm 

Medici in Normal 
120 North Street, Normal, IL 60761 
A social function held in conjunction with the Illinois 
Pharmacists Association (IPhA) 2016 Annual Conference 
 
CCP ANNUAL FALL ALUMNI SOCIAL & AWARDS 
RECOGNITION 

Thursday, October 6, 2016; 6:00 – 8:00 pm 

The Clubhouse 
298 Oak Brook Center, Oak Brook, IL 60523 
Details and RSVP:  
https://online.midwestern.edu/public/eventreg.cgi?
event_no=3260 
 

Backward Design Career  

Mentoring cont’d 

 
One of the key 
advantages for 
students in the 

new curriculum  
is that they will 
graduate at the 
end of their final 
rotation in Febru-

ary. This will allow them to get a head start in their job 
search or better prepare for their upcoming residencies.  
 

“We are very pleased with this new curriculum for  
our incoming pharmacy students,” comments Nancy 
Fjortoft, Ph.D., Dean and Professor for the Chicago  
College of Pharmacy. “Our faculty curriculum committee 
diligently reviewed both the sequences of courses,  
as well as their content in order to better align topics  
covered and enhance student learning. They were also 

creative in developing new courses that incorporate  
topics from previous ones, coupled with the opportunity 
for students to build their professional skills, so they are 
practice-ready at the time they graduate.”  
 

To view the new curriculum, please visit our Website  

at www.midwestern.edu/ccppreceptors. ■ 

Revised Pharm.D.  

Curriculum at CCP 
cont’d 

backwards to arrive at the appropriate post-graduate 
training or experience to get them there.  
 

In these conversations, it’s also important to  
emphasize that careers are often not linear and rarely 
can they be reduced to simple if/then formulas. For 

example, completing an excellent PGY1 residency  
immediately after graduation does not ensure that one 
will get his/her ideal job immediately post-residency. 

Furthermore, working as a community pharmacist  
immediately after graduation does not rule out the 
possibility of pursuing and matching to a residency 

program in the future. It’s important to convey to  
students that as long as they have their “eyes on the 
prize” and are regularly checking in with themselves  
to see where they’ve been, where they are, and where 
they’re going, there is almost always a way they can 
alter their trajectory toward their preferred career.  
 

So the next time students ask you “Should I do a  
residency,” I challenge you to help them visualize  

their ideal career and work backward from there. ■ 

https://www.midwestern.edu/alumnicruise.html
https://online.midwestern.edu/public/eventreg.cgi?event_no=3260
https://online.midwestern.edu/public/eventreg.cgi?event_no=3260
http://www.midwestern.edu/ccppreceptors

